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POSITION:  Attorney(DeputyProsecutor/Special Assistant United States Attorney) 
 
SALARY:  $32.84 - $39.01 
 
REPORTS TO:  Public Safety Director   
   
LOCATION:  Nespelem, Washington   

 
BASIC FUNCTIONS:  This is an Exempt position.  The cross-designated prosecutor will maintain an active tribal and federal 

case load, specifically, cases involving sexual assault, domestic violence, dating violence, stalking and certain sex 

trafficking cases.  While also helping to promote higher quality investigations and better inter-governmental 

communication.  This is a grant funded position through October 2021. 
 
MINIMUM QUALIFICATIONS:  
      Education and Training: 

 Requires a graduate from an ABA accredited law school.   

 Must be a member of the Washington State Bar Association and Colville Tribal Bar in good standing with no 

pending ethical complaints and remain in good standing throughout employment.  

 Requires practice before the following courts: all Washington State Courts and the United States District Court. 

 Requires at a minimum one (1) year of previous attorney work, preference given for prior experience in Indian 

law, criminal law, and prosecution. 

 

    Licenses and Certificates: 
 Requires a valid drivers’ license and be eligible for the Tribes’ vehicle insurance.  

 Must be a member of the Washington State Bar Association or able to obtain admission by motion.   

 Must be a member of the Washington State Bar Association within one year of employment.   

 Must be a member of the Colville Tribal Bar or pass the Tribal Bar and be admitted to practice in Tribal Court 

within 90 days of hire.     

   
    Knowledge, Skills, and Abilities:   

 Requires extensive knowledge of Federal Indian Law, United States Code, Colville Tribal Law and Order Code, 

Revised Code of Washington, and the Washington Administrative Code.  

 Requires demonstrated knowledge of, Federal Rules of Evidence, Federal Rules of Criminal Procedure, etc.  

 Requires a working knowledge of office practices, procedures, and equipment, including filing systems, 

receptionist and telephone techniques, and letter/report writing. 

 Requires the ability to communicate effectively both verbally and in written form.  

 Requires skill using the English language, grammar, spelling, punctuation, and proof reading/editing to prepare 

routine, yet professional correspondence.  

 Requires business mathematics skills to compute sums and statistics.  

 Requires sufficient human relations skills to present a positive image of the department, convey technical 

information to others, and use patience and sensitivity in dealing with a diverse population that can be hostile and 

confrontational.  

 Must possess excellent research and writing skills, superior oral communication skills, and demonstrated capacity 

to function with minimal guidance in a highly demanding environment.  

 Requires knowledge of cultural competence or be willing to learn, understand, appreciate and adapt to Tribal Court 

environment and Indian culture.  This will include understanding how advocacy may differ within the context of 

the Colville Tribal Court versus Anglo-Court systems.   

 Must understand, or be willing to understand, appreciate, and adapt to the differences when working with Indian 

culture/lifestyles and the distinct differences within the Tribes. 

 Requires the ability to work as a team player with varying levels of professionals.  

 Requires the ability to work with a high level of integrity and work ethic.   
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 Must have the ability to work with other courts, law enforcement, legal offices, and the public.  

 Requires the ability to plan, organize, and prioritize work in order to meet schedules and deadlines.    

 Requires the ability to work varying flexible and extended work hours.   

 Requires the ability to work in a high stress environment and multi-task on a daily basis.   

 Requires the ability to uphold the highest level of confidentiality throughout employment and maintain 

confidentiality thereafter leaving the position. The incumbent for this position must be willing to sign a 

confidentiality agreement.  

 Requires the ability to successfully clear a criminal background inquiry with a history of no violations, which affect 

the ability to practice law within the Colville Tribal Court and Federal Court. The incumbent of this position must 

maintain clearance throughout employment.     

 
       Physical Abilities 
 The position incumbent must be able to function indoors in an office environment engaged in work of primarily a 

sedentary nature.  

 Requires ambulatory ability to stand for extended periods of time, to use microcomputers and peripheral 

equipment, and accomplish other desktop work. 

 Requires the ability to use near vision to read printed materials.  

 Requires auditory ability to carry on conversations in person and over the phone.   

 Requires manual and finger dexterity to write, use a pointing device and keyboard at an advanced rate, operate 

microcomputer, and to operate other standardized office equipment, almost constantly requiring repetitive motions.   

 Requires ability to lift a minimum of twenty pounds. 

  Requires ability to drive in adverse weather conditions. 

 
NOTE: Pursuant to Tribal Policy, this position is subject to pre-employment, post-accident and reasonable suspicion 
drug testing.  This is a “Safety Sensitive” position. 

 
TRIBAL MEMBER AND INDIAN PREFERENCE WILL APPLY; PREFERENCE WILL ALSO BE GIVEN TO HONORABLY 

DISCHARGED VETERANS WHO ARE MINIMALLY QUALIFIED WITHIN EACH INDIAN PREFERENCE CODE. 

 
NEW:                   Effective May 12, 2014: All notifications from the Human Resources will be sent by E-mail, Please make sure  
                             Your e-mail address is entered on your application. 
 
CLOSING DATE: Applications and supporting documents MUST be received in the Human Resources Office, This position is 

open till filled 1st review May 24, 2019  
 

INFORMATION:   Confederated Tribes of the Colville Reservation 
Human Resources Office 
P. O. Box 150 
Nespelem, WA  99155 

  (509) 634-2839 
  judy.zunie@colvilletribes.com  

 

Must possess and maintain a valid Washington State driver’s license and be eligible for the Tribes’ Vehicle Insurance.  In 
addition, this position may be subject to pre-employment background clearances.  If applicable, these clearances must 

be maintained throughout employment.  
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