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POSITION:  Clinical Director 
 
SALARY:  $37.26- $44.25 
 
REPORTS TO:  HHS Director 
   
LOCATION:  Nespelem, Washington  

 
BASIC FUNCTIONS:  Oversees and develops the Clinical department including hiring, supervision, evaluation and scheduling.  
Develops, plans and implements strategies for program continuation and growth. Provides clinical training to clinical staff and 
interns. Must have a positive and supportive attitude toward the agency and its overall success. 
 
MINIMUM QUALIFICATIONS:  
       Education and Training: 

 Requires a Masters in related field and five years of progressively responsible non-profit programs management 
expertise and staff supervision, including expertise transforming clinical staff into a highly functional team.  

 Requires Clinical Designation: Licensed Mental Health and Certified Chemical Dependency. Designations may include: 
PhD, Psy-D, LMHC, LICSW, MHP and CDP or MAC. Debarred/Excluded individuals not eligible. 

 Requires a valid Driver’s License and be eligible for the Tribes vehicle insurance.   
 

    Knowledge, Skills, and Abilities:  
 Requires program development, evaluation, solid organizational skills, and public speaking.  
 Requires strong written skills. 
 Requires proficiency in computer skills, especially using Outlook, Word, Excel and customized databases including 

Electronic Health Records.  
 Requires awareness of and sensitivity to the culture represented in Colville Tribe’s communities.   
 Requires good interpersonal Skills. Proven experience understanding and demonstrated ability to generate revenues 

for clinical service.  
 Requires experience with Medicaid, Indian health Services, Tribal health Systems, Victims of Crime and other types of 

client billings.  
 Requires experience and confidence identifying and implementing evidence based practices.  
 Requires experience working in crises setting with individuals and families.   
 Must be sensitive and knowledgeable of Native American culture and norms.  
 Must be reliable and consistent and work in a professional manner. 
 Requires the ability to work flexible hours.  
 Requires the ability to work in and adapt the culture of a multi-cultural, community based organization.  
 Requires understanding of the Agency’s mission and culture and the ability to maintain appropriate boundaries with 

staff and clients in all circumstances.   
 Requires the ability to relate well with persons from a variety socioeconomic and cultural groups.  
 Requires the ability to carry out other duties as assigned by the Health & Human Services Director and Deputy 

Director.  
 Must have an attitude of friendliness and be able to communicate with all levels within the Colville Confederated Tribes 

Behavioral Health.  
 Requires the ability to maintain good working relationships with all Colville confederated Tribes Behavioral Health Staff 

and Volunteers. 
 Must have the ability to think globally, solve problems and have good decision-making skills, including critical thinking 

skills.   
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 Requires a self-starter with a strong commitment to team. 
 Requires the ability to sit at a desk for extended periods of time and move about to multiple locations to accomplish 

work.  
 Requires manual and finger dexterity to use a personal computer keyboard at speed, pointing device, projection 

equipment, and other common office equipment.  
 Requires sufficient visual acuity to write, recognize printed materials, computer screen, and notice non-verbal behavior. 
 Requires speech and hearing ability to project voice to small and large audiences, carry on telephone conversations, 

hear and grasp verbal communications and equipment prompts. 
 Requires the ability to lift supplies up to 25 lbs. to waist height. 
 Requires the ability to ascend and descend up to three flights of stairs throughout the course of a normal working day.  
 Requires the ability to drive in adverse weather conditions.  
 Requires the ability and willingness to work a variable schedule, including: evenings, early mornings, holidays, and 

weekends as the work dictates.  
 Requires the ability and willingness to travel for meetings, trainings, seminars and conferences participation as 

necessary.  
 Requires the ability to work a flexible schedule that corresponds with government and community activities 

 
NOTE: Safety Sensitive position. Pursuant to Tribal Policy, this position is subject to pre-employment, post-accident, 

random, and reasonable suspicion drug testing. Must submit to and successfully clear fingerprint and criminal 
history record and maintain throughout employment. Must be free from illegal drug use, or legal drugs that 
impair mental or physical performance, for the past two years, as determined by interview, medical, or 
polygraph testing and maintain abstinence during employment. Requires work history that reflects better than 
average attendance will be verified through previous employment 

 
TRIBAL MEMBER AND INDIAN PREFERENCE WILL APPLY; PREFERENCE WILL ALSO BE GIVEN TO HONORABLY 

DISCHARGED VETERANS WHO ARE MINIMALLY QUALIFIED WITHIN EACH INDIAN PREFERENCE CODE. 
 
NEW:                              Effective May 12, 2014: All notifications from the Human Resources will be sent by E-mail, please     

make sure your e-mail address is entered on your application. 
 
CLOSING DATE: This position is open till filled. Applications and supporting documents MUST be received in the 

Human Resources Office. 1st review date: May 24, 2019 
 
INFORMATION:  Confederated Tribes of the Colville Reservation 

Human Resources Office 
P. O. Box 150 
Nespelem, WA  99155 

  Phone: (509) 634-2842  FAX:  (509) 634-2864 
  laketha.jordan.hrs@colvilletribes.com  

 
Must possess and maintain a valid Washington State driver’s license and be eligible for the Tribes’ Vehicle Insurance.  

In addition, this position may be subject to pre-employment background clearances. If applicable, these clearances 
must be maintained throughout employment.  
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